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POBOYMH IIJIAH
-NiAepie y npoTuaii kopynuji B Ykpaini «B3aemo/lis»
TA MIHICTEPCTBA IHOPACTPYKTYPH YKPATHH (MIY)

CINIBIIPALII ITPOEKTY USAID IligTpuMKa oprauisanii

CTpok peanizauii niany: 1 mortoro 2019 - 30 BepecHa 2019 p.

ATETRA TECH COMPANY

 Hanpsamu cuiBnpaui 3ax0/iu Ta 3aBJAHHA 32 HaNPsIMaMK

‘OuikyBani 6esnocepegxi
PesyJIbTaTH

~ Tpaix peanisamii (2019 p.)

Jliot

: Bep'

| Ksi

‘Yep | Jlun | Cep Bep

1. MinTpuMKa BOpPOBamXeHHs aHTHKODPYNILiHHOI mporpaMmu
MIY Ta BHKOHaHHS NpIOPHTETHUX 3aBJlaHb, BW3HAYeHHX
ITpoexTom cnisibHO 3 MIYV,

1.1.®yHKuia ynpaBaiHHA TepCcoHaIoM:

Po3po6ka npoekTis BHyTpimHix JOKYMEHTIB:

® 1040 poGOTH KOHKYpcHOi kKomicii MIY, B yacTHui
3abesneyeHHs 10aTKOBHX rapaHTiH BiKPHUTOCTI
Npolecy KOHKypcHOro Big6opy(xpurepii BigSopy
NpeACTaBHUKIB rpoOMajCbKOCTi Ta CTPOKH
nepebyBaHHsA YJIEHIB B CKAaji KOMicil, 060B’'s3K0Ba
Bigeo-dikcauis sacigaHs, TOLIO);

* iHdopmauiiina n0Bigka (naM'aTKa) CTOCOBHO
MOPAAKY /iiH 4IeHIB KOHKYPCHOT KoMicii y BHUNAJKax
BHHHKHEHHs] KOHAIKTY iHTepecis, popma
NOBiJOMJIEHHA PO HAsABHICTb PeaNbHOrO
KOHQIIKTY iHTepeciB Ta npo BicyTHICTS
NOTEHUIHHOro KOHQUIIKTY iHTepecis;

¢ TNOpsAJI0K, LI0 periaMeHTye npoiec po6oTH 3
BHKPHBaYaMH;

® THNOBI NpHK/JaAH OQINiHHHUX 3BEpHEHb BMINOTO
KepiBHHUTBa MIY 710 npaniBHUKIB Npo Heo6xXiaAHICTb

1. Peanizanis
NpIOPpHTETHHX 3aBAAHb
AHTHKOPYNLiHHOT
nporpamu MIY

® Po3pobaeHi BHYTpiLIHi
JIOKYMEHTH 11100 PoBOTH
KOHKYDPCHOI KOMicil;

® pospob.aeHiindopmaliiina
AoBiAKa (mam'aTky) Ta GopMHu;

¢ po3pobieHHH NOPAL0K POGOTH 3
BUKDHBAYaMH;

® po3po6/ieHi HACTAHOBH Ta
NPHKIaA1 3BEPHEHD;

® PO3pOoBAEHUH NOPALOK
NpOBeJIeHHA aTecTallil.
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iHpOpMyBaHHs 1po KopynuiiiHi a6o noR’s3aHi 3
KOPYINIi€I0 IPaBOMOPYLIEHHS;

BiJOMYMH nopsAaaoK NIPOBeJIeHHSA aTecrainii
NpauiBHUKIB  KepiBHOrO  ckiaamy AepxaBHHX
NiANPHEMCTB.

Dynkuis koopauHanii LHOBB:
1.2. Pospo6ka npoexTiB BHYTpilHix JOKYMEHTIB:

BiJOMYHH  aKT, IO perJaMeHTye NOpPsA0K
MpOBEJEHHA MIATOTOBYMX JIiH Nepepayi dyHKLiH
yupasJiHHS, CTPOKH ix BHKOHAHHH,
Bi/{TIOBI/Ja/IbHICTD 32 HOPYLIEHHA CTPOKIB TOMIO;
MOPAAOK ONPallOBAHHA IPOEKTIB JOKYMEHTIB M[010
3MiHH cTpyKTypH LJOBB;

BIJOMYHH mnOpAjAoK (npoueAypa) ONpawioBaHHA
MpOEKTiB  HOPMaTHBHO-NPABOBMX  aKTiB, 110
HaaxoaTh Big LIOBB Ta iHmHX cy6’eKTiB.

PO3po6GIEeHO NOPAL0K
NPOBEJEHHS NIATOTOBYMX JIiH;

PO3pobaeHO NopsA0K
ONpalOBaHHA JOKYMEHTIB;
po3p0o6JIeHO NpoLeAYPY
ONpalKBaHHA NIPOEKTIB aKTiB.

®yHKIIA BHYTPILIHBOTO ayAUTY i KOHTPOJIIO:
1.3. Po3po6ka NpoeKTiB JOKyMeHTiB:

CTOCOBHO perJlaMeHTalil OKpeMHX aclleKTiB
NJIaHyBaHHs, opradisauii Ta 3giHcHeHHA
BHYTPILIHBOrO ayAUTY 3 METO NiABHINEHHS HOT0
eQeKTHBHOCTI Ta 3an06iraHHs BHHHKHEHHS
PH3HKIB BYMHEHHA KOPYNUIHHMX Ta N0B’A3aHUM 3
KOPYILIEK NPaBONOPYUIEHD HA OCHOBI
MDKHApO/AHUX CTAaHAAPTIB Ta Kpalux NPaKTHK
(Institute of Internal Auditors, ISACA);
indopmaniiina gosigka crocosHo nopaaKky A
YIEHIB ayJMTODCBKOI TPYNH, a TakoX dopmu
Aeksnapauii  mpo  BigcyTHicTH NOTEeHLiHHOTO
KOHOQMIKTY iHTepecie Ta dopmu noBigoMieHHs
H4JIEHOM ayJMTOPCBbKOI TIPYyNH NP0 BUHHKHEHHs
peasibHOTO KOHQIIKTY iHTepeciB

pO3p06€HO JOKYMEHT CTOCOBHO
pernaMeHTanli oKpeMux
aCNeKTiB BHYTPILHbOTO ayAHTY;

pospob.ieHo indopmaiiiiny
AOBIAKY Ta GopMHu;




2. woao BIPOBA/KEHHHA CHUCTEeMH VIIpaBJaiHHA
indopmaniiiHol Ge3nexkow Ha OCHOBI MiXHApOJHOTO
crangapty ISO/IEC 27001:2013.

® po3po6seHO JOKYMEHTH JJisi
BIPOBAPKEHHSI CHCTEMH
YIpaBJIiHHS.

3. llposesieHHs oKy iHQOpMaUifHUX PU3KKIE B paMKax
BIIDOBDKEHHA CHCTEMH YNpaBAlHHA iHGOpMAUiHHOW
0e31eK010, BU3HAYEHHS Ta BOPOBAPKEHHS TEXHIYHHUX 3acib
JU1s1 KOHTPOJII0 iHpopMalil i3 o6MexeHHM JOCTyoM.

® [IPOBEJECHO OLiHKY BU3HAYEHO
TEXHI4YHI 3aCO6H /151 KOHTPOJIHO
indopmarii i3 o6mexerHHM
JOCTYTIOM.

4. [IpoBeieHHA HaBYaHb AJid NpaliBHUKiB MIY:
® HaBYaHHS MpaliBHHUKIB YNpaBaiHHA BHYTPIUIHBOIO
ayauTy MIY Ta KoHTpOJII0 HA OCHOBI MiMHapOHHX
CTaHJapTiB Ta KpalluX INpakTHK 3 NHTaHb
NpOBeJIEHHS BHYTPIIIHBOIO ayAUTY;
e  HaBYaHHA npaliBHUKIB MIY 3 MUTaHb
iHQopMaliiiHOI 6e3neKH.

® [IPOBEJeHO HaB4YaHHA (He
MeHIIe 2 3aX0/iB).

2. Peanizauis
peKoMeHjauii aas
YITOBHOBaXKEHOT 0
NiZpo3Ainy 3 NUTAHb
3anobiraHHg Ta
BHABJEHHA Kopynuii MIY

1. TligTpyMKa BOPOBAPKEeHHS IPIOPUTETHHX PEKOMeHAaLliH
AJA YIOBHOBAXEHOT0 NMiAPO3/1iay 3 MHTaHb 3an06iralus Ta
BHABJeHHA Kopynuil [IpoekToM cninbHo 3 MIY.

1.1. Po3po6ka npoekTiB BHyTPILLHIX JOKYMEHTIB:

e ananis [los103keHHsA Npo YnpasiinHg 3anobiraHys
KOpyNuil, BHYTPIIHIX PO3C/IAYBaHb Ta JEPKaBHOIO
biHaHCOBOTO MOHITOPHHTY (Aasi - Ynpasainua) Ha
npejaMeT Y3roJKeHOCTi Horo Hop i3
3aK0HOABCTBOM, po3pobKa 3MiH B pasi
HeobXiAHOCTI;

e [I0pPAAOK B3aeMoJil YnpabiliHHS Ta KepiBHHKIB
YIOBHOBRKEHHX NiJPO3AiaiB (YIOBHOBAXKEHUX 0CI6)
3 NWTaHb 3anobiraHHaA Ta BHABJEHHS KOpynuil
niANpUEMCTR rany3i MiniHbpacTpykTypH, a Takox
LEHTPaTbHHX OpraHiB BHKOHaBYO] BJIaJH,
HLISIBHICTh SIKHX COIPAMOBYETBCA Ta KOOPHHYETHCA
Ka6inerom MinicTpie VYkpainu uepez MinicTpa
IHQpPacTpyKTypH;

e NpoueAypy MOHITOPHHIY aHTHKOPYNUiHHHX
NporpaM eHTPaJbHUX OPraHiB BUKOHABYOT BIaH,
AiSAbHICTL AKHX CIPAMOBYETHCSA Ta KOOPAHHYETHCS

® NPOBE/EHO aHai3, NiAr0OTOBAEHO
BHCHOBOK, PO3p06/IeHO 3MiHH B
pasi HeobxigHOCTI;

® po3pob6JIeHO NPOLEAYDY;

* po3pobJieHo npoueaypy
MOHITOpPHHTIY;




Kabinerom MinicTpis Ykpaiuu yepes MinicTpa
IHPPACTPYKTYPH, a TAKOXK NiJMPHEMCTB, YCTAHOB Ta
oprasisauii, 1o HasexaThb 10 chepH ynpasaiHHa
Min iHdpacTpykTypH;

e 3MiHH 40 IHIUMX HOPDMAaTHBHO-IPABOBHX aKTiB
MiHicTepcTBa, 30KpeMa NpaBu/l BeJeHH
JALIOBO/ICTBA, 100 060B’I3KOBOTI0 NPOBEJEeHHA
AHTUKOPYTLiHHOT eKCrIepTH3X YTpaBaiHHAM
crocoBHO npoekTiB HIIA, siki po3pobssoTbes abo
NOro/KyI0ThLCA MiHicTepcTBOM; 11010 CKacyBaHHS
HEO0OXIJHOCTI OTPUMaHHA NOT0XKeHHS Bij
KepiBHMUTBa MiHicTepcTsa npu peasnisarii
OCHOBHHUX ITIOBHOBa)KeHb YN paBaiHHA. ¥ pasi
HEMOXJIMBOCTI TaKOT0 CKacyBaHH4, nepejayi
GyHKIT noroixeH s JepKaBHOMY CeKpeTapio,
MIiHIMI3yBaBUIH KITBKICTh TAKHX NOTO/KEHD YK
JIO3BOJIIB.

e [llpoBeaeHHs aHTUKOPYNUIHHOI eKCIIEPTUIH
TOJIOMKEHHS [1PO IPeMilOBaHHSA Ta BHECEHHS 3MiH B
pasi HeobxigHOCTI

® [OPAJOK NPOBEJEHHs aHTHKOPYIIiHHOT
€KCIePTH3H i3 BUSHAYEHHAM METOAUKH
NPOBEAEHHS TAKOI eKCIEPTH3H AJId YNpagsaiHHA.

e pO3po6JieHO 3MiHK;

® [IPOBEJEHO eKCIePTH3Y
PO3p0o6eHO 3MIiHU J10

IMMOJIOXKEHHH MMpo HpEMi}OBaHHH'

® pO3p06AEHO NOPALOK.

]

2. BuByYeHHS HaABHHMX Ha pHMHKY pilleHb M0J0
aBTOMAaTHU30BaHOI 06PO6KH Ta aHaNI3y JAHHX NpPO ny6iyHi
3aKyniB/l, IO MOXYTb OYTH 3acTOCOBaHi B Jis/IbHOCTI
YrupasniHHs /151 BUSABJAEHHS NOPYLI€Hb aHTHKOPYIILiHHOTO
Ta IHIIOrO 3aKOHOJABCTBA MiJ| 4ac 3aKyniBeJb B CHCTEMi
MiHicTepcTEa; niiroTOBKa NPONO3UIIiH 010 BIPOBAPKEHHS
abo BHKODHCTaHHA pe3y/ibTaTiB poBOTH BiAMOBIJHHX
IpOrpaMHHX 3acob6iB B poboTi YrnpapaiHHA.

® aHaJIi3 IPOBEAEHO, IPONO3UILiT
NiArOTOBNEHO.

3. Po3spofka cuCTeMH MOHITOPMHTY H OLHKM BHKOHAHHS
3aBJlaHb YnpaBJsiHHs Ta UiJeHd, Ha NiACTaBi NOKAa3HUKIB
ePeKTHBHOCTI.

® PO3pOBJIEHO CUCTEMY
MOHITOPHHTY.




4. JlonomMora npM NiAroTOBUi TpeHiHTriB (He menwe 3) 3
AHTHKOPYNUIHHOI TEeMaTHKH, 30KpeMa 1100 KOHQUIIKTY
iHTepeciB, JexnapyBaHHs, poGOTH 3 BHKpHBayaMH JJisl
NpaniBHUKIB YOOBHOBAEHOTO nigposainy Ta/abo
npauiBHHKIB MIY.

® J0N0MOTra NpH NiAroToBI
TPEHIHTIB HajaHa.

5. TlpojoexeHHs pPOGOTH 3 OLIHKH MOMIMBOCTEH
3alpoBa/KEHHsA «IeHepajbHHX IHCHEeKTOpiB» Ha (asi
YTIOBHOBaXeHOT0 nifposaiay MIV:
®  BHBYEHHS MIXKHapoJHOro JIOCBiy Ta
NpejCTaBAeHHA peKOMeHAAUid LI0J0 MOMIHBHX
BapiaHTiB  peanizauii nmijoTHoro mpoekty i3
3aNpoBa/PKEHHSA IHCTHTYTY «TeHepasibHHX
iHCneKTopiB»;
* OpraHisauis HaBYa/JbHO-03HAaHOMYOI0 BI3UTY B O/jHY
i3 KpaiH i3 pesieBaHTHUM JOCBiIOM;
® MiATrOTOBKa HOPMaTHBHOIO 3a6e3neyeHHs
peasnizauil niI0THOrO NPOEKTY.

® 3BIT i3 pekoMeHAaLiAMH
NiZIrOTOBIEHO;

® Bi3WT OpraHizoBaHo Ta
NpOBEJIeHO;

® HEOOXIi/IHI /11 BIPOBaJKeHHs
NiJIOTHOTO NPOEKTY JOKYMEHTH
NiJrOTOBJIEHO.

3. KomyHikanjiiina
niATpUMKa
AHTHKOPYHLIHHHX
iHimiaTue M1V

1. MiaTpuMKa y po3po6ui Ta BIpoBapKeHHi
AHTHKODYNLIHHHX KOMYHIKalifHHX KaMnauii Ha
BHKOHaHH:A CrpaTerii komyHikauii y cdpepi 3ano6iranns ta
NpoTHAil Kopynuil Ta nepef6ayeHUX aHTHKOPY i HHOK0
nporpamox MIY

® IJIaH KOMYHiKalilHHOI
KamnaHii(ii).

¢ peanizauig kamnaii(ii).

¢ BiJC/IJKOBYBAaHHA BiATOBIJHUX
UITBOBHX NMOKA3HHUKIB i3
OXOTJIEHHSA ayAUTOPIH.

2. Peanizauis megia-mopii, NPHUCBAYEHHX KOMYHIKaLil
AHTHKOPYNLIHHKX iHiliaTHB MiHicTepcTBa (B Kuesi Ta, 32
NOTpedH, B perioHax), NiAroToBKa Ta HaJaHHA
iHdopmauifinux MaTepianis

e peasisalis He MEHII HiX LIECTH
Mejia-noaii.
® pe3y/bTaTH Mejia-MOHITOPUHTY

3. PO3BUTOK NOTeHIia/ly NpaliBHUKIB MinicrepcTBa uepes
TPEHIHTH KOMIETEHTHOCTI poBOTH B COLlia/IbHUX Meia.

® [pPOBEJEHHA TPEHIHTIB
® BiJI'VKH y4aCHHKIB

4. lligTprMKa iHmKx
AHTHKOPYNIIHHMX
iHiniaTue MIY

1. Jonomora o jo:

a) NiArOTOBKH 3MiH (B pasi HeobxigHoCTI) 10
AHTHKOPYNLIHHOI IporpaMy Ha BIANOBiAHMI nepio;

6) peanizauii okpeMux 3axoiis, nepea6ageHux JlepxKaBpHo0
MpOrpaMoio Ha BUKOHAHHsA AHTHKODPYNUiHHOT cTpaTerii Ha

® OHOBJIEHa aHTHKOPYMIikHa
nporpama Ha BiJOBiJHHUI pik (B
pazi HeobxigHOCTI).

® CIHCOK 0OpaHUX A0 peasizarii
3aX0/1B Ta pe3yabTaTH ix
BIIPOBA/IPKEHHS.




BigNoBigHi poku (nicns 3aTeepmxeHHs CTpaTerii Ta
NpUAHATTA [lepxaBHoi nporpamu).

2. HapaHHs (3a HasiBHOCTI DiHAHCOBUX MOMNUBOCTEN)
TeXHIYHOI ,ONOMOrK ANA peanisalyii iIHWWX aHTUKOPYNUiAHNX
3aBfaHb Ha 3anuT MIY.
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WORK PLAN
OF COOPERATION BETWEEN THE USAID’S PROJECT “Support to Anti-Corruption Champion Institutions (SACCI) in Ukraine” (Project)
AND THE MINISTRY OF INFRASTRUCTURE OF UKRAINE (MIU)

Plan implementation period: February 1, 2019 - September 30, 2019

ATETRATECH COMPANY

Directions of cooperation

Measureszand tasks per direction

| Expected deliverabﬁéé

~ Implementation timeline (2019)

Feb

Mar |Apr | May :]un:___f]ul '_ Aug

Sep

1. Implementation of top-
priority objectives of the
MIU’s anti-corruption
program

1. Support the MIU with implementing its anti-corruption
program and other top-priority objectives defined by the
Project jointly with the MIU.

1.1. Human resources management function:

Drafting of internal documents:

e related to the MIU’s Selection Commission with
regard to ensuring additional guarantees of
transparency to the competitive selection process
(public representatives selection criteria and time
constraints for members’ continuance in the
commission, mandatory video recording of meetings,
etc.);

e reference document (memo) on procedures for the
Selection Commission members in cases of conflict of
interests, templates for existence of actual conflict of
interests report and absence of potential conflict of
interests report;
whistleblowing procedure;

e standard examples of the MIU’s top management
official correspondents to employees about the
necessity to inform about corruption or corruption-
related violations;

e departmental procedure for performance
evaluations of state-owned enterprises’ managers.

e amendments to the Policy on the
MIU’s  Selection Commission
developed;

¢ reference document (memo) and

templates developed;

e whistleblowing procedure
developed;

e guidelines and examples of
correspondents developed;

e procedure  for  performance

evaluation developed.

X X X X
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Central Bodies of Executive Power (CBEP) coordination
function:
1.2. Drafting of internal documents:

departmental act, which regulates procedures for
preparing to transfer management functions, their
timeline, responsibility for timeline violation, etc. 2
procedure for handling draft documents for changing
CBEP structure;

departmental procedure for handling draft
regulations received from CBEP and other entities.

e procedure for

e procedure for

transfer  of

oversight responsibilities
developed;
e procedure for handling

documents developed;
handling draft
regulations developed.

Internal audit and control function:
1.3. Drafting documents:

document concerning regulation of particular aspects
of planning, organizing and performing internal
audits aimed at improving its efficiency and
preventing risks of corruption and corruption-
related violations based on international standards
and best practices (Institute of Internal Auditors,
ISACA);

reference document on procedures for audit team
members, as well as template for the declaration of a
lack of potential conflict of interests as well as a
template for a declaration an of occurrence of actual
conflict of interests (if identified by the auditing
team).

e document on regulating particular

2.

relevant to the implementation of the information

security system based on international standard ISO/IEC
27001:2013.

aspects of internal  audit
developed;

o reference document and
templates developed;

e documents for management
system implementation
developed.

3. Information risks assessment within the implementation
framework for the information security management

system,

identification and introduction of technical

measures of limited access information control.

e assessment carried out, technical
measures of limited access
information control identified.




4. Trainings for the MIU’s employees:

training on issues of performing internal audit for
employees of the MIU’s Directorate of Internal Audit
and Control based on international standards and
best practices;

training on information security issues for the MIU’s
employees.

e trainings held (at least 2 events).

2. Implementation of
recommendations for the
MIU’s authorized unit on
preventing and
countering corruption

1. Support implementation of top-priority recommendations
for the MIU’s authorized unit on preventing and countering
corruption by the Project and the MIU.

1.1. Drafting of internal documents:

Analysis of policy related to the department of
corruption prevention, internal investigations and
state financial monitoring (hereinafter referred to as
the “Department”) in terms of its compliance with
provisions of legislation, elaboration of amendments
as necessary;

procedure for cooperation between the department
and heads of authorized units (authorized persons)
for preventing and countering corruption of
enterprises which is to be managed by the Ministry of
Infrastructure, as well as procedures for central
bodies of executive power managed and coordinated
by the Cabinet of Ministers of Ukraine through the
Minister of Infrastructure;

procedure for monitoring anti-corruption programs
of central bodies of executive powers managed and
coordinated by the Cabinet of Ministers of Ukraine
through the Minister of Infrastructure, as well as
enterprises, institutions, and organizations managed
by the Ministry of Infrastructure;

amendments to other regulations of the Ministry, in
particular, rules for record keeping, mandatory anti-
corruption screening of draft regulations developed
or approved by the Ministry, which are performed by
the Department; on cancellation of requirement to
obtain approval from the Ministry’s management for
realization of the Department’s key functions. In case
of impossibility of such cancellation, there will be a
transfer of approval function to the State Secretary

analysis  performed, opinion
prepared, amendments
elaborated as necessary;

procedure developed;

approval procedure developed;

amendments elaborated;




and a minimization of number of such approvals or | e the anti-corruption  screening

permits. conducted, changes to the
e Conduct anti-corruption screening for regulation | procedure introduced

related to awarding bonuses and introducing changes

to regulation upon necessity ¢ procedure developed.
* procedure for carrying out anti-corruption screening,

including defining methodology for carrying out such

screening for the Department.

e analysis performed, proposals
2. Study available solutions for automated public | elaborated.

procurement data processing and analysis that may be used
in the Department’s activity in order to identify violations of
anti-corruption and other legislation during procurements
within the Ministry’s system; elaboration of proposals on
introduction or use of relevant software tools’ outputs in the
Department’s activities.

3. Development of a system for monitoring and assessing the
performance of the Departments’ tasks and objectives based
on efficiency indicators.

® monitoring system developed.

4. Assistance during the organization of trainings (at least 3)
on anti-corruption topics, in particular, conflict of interests,
declaration, work with whistleblowers, for employees of
authorized subdivision and/or the MIU.

e assistance during organization of
trainings provided.

5. Continuation of work on assessing opportunities for the
introduction of “general inspectors” within the MIU'’s

authorized subdivision:
* learning from international experience and
presenting  recommendations  for  possible

implementation options for pilot projects on
introducing an institute of “inspector general”;

* the organization of a study visit to a country with
relevant experience;

e report with recommendations

prepared;

® visits organized and held;




e preparation of regulatory framework for pilot project
implementation.

documents required for pilot
project implementation prepared.

3. Communication support
of the MIU's anti-corruption
initiatives.

1. Support during the elaboration and implementation of anti-
corruption communication campaigns aimed at achieving their
communication strategy in the field of preventing and
countering corruption envisioned by the MIU’s anti-corruption
program.

plan of communication
campaign(s).
implementation of the
campaign(s).
tracking of relevant target

indicators of audience coverage.

2. Media events aimed at communicating anti-corruption
initiatives of the MIU (in Kyiv and regions, as necessary),
including the preparation and provision of information
materials.

at least 6 media events held.
results of media monitoring,

3. Capacity building of the Ministry’s employees by means of
trainings on social media skills.

trainings held
feedback of participants

4. Support of other anti-
corruption initiatives of the
MIU.

1. Assistance in:

a) the elaboration of amendments (as necessary) to the anti-
corruption program for the relevant period;

b) implementing particular measures provided for by the
Government program in pursuance of the Anti-corruption
strategy for respective years (after approval of the strategy and
adoption of the Government program).

2. Provision (subject to availability of financial resources) of
technical assistance in the implementation of other anti-
corruption tasks at the MIU’s request.

3. Methodological and institutional support to the public

coyncil (following resumption of its work).
LY

revised anti-corruption program
for respective year (as necessary).
list of selected measures to be
implemented and results of their
implementation.

PROJECT:

ARY/RECIPIENT (MIU)




